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From  the  Alberta  Apprenticeship  and  Industry  Training  Board 


Spring  2000 


New  resource  enhances  training 
skills  for  future  journeymen 

...  A framework  for  training  apprentices 


Essential  Skills  for  the 
Construction  Industry 


The  Alberta  Apprenticeship  and 
Industry  Training  Board  recognises  the 
tremendous  responsibility  a supervising 
journeyman  has  in  training  apprentices 
and  passing  on  skills  and  knowledge. 
The  Board's  new  train-the-trainer 
initiative  is  intended  to  support  future 
journeymen  in  this  important  role  by 
providing  a framework  for  training 
apprentices.  The  train-the-trainer  compo- 
nent is  five  to  six  hours  of  training. 
This  time  is  spent  studying  Workplace 


Apprenticeship  is  a partnership.  Since 
its  early  days,  apprenticeship  has  relied 
on  employees  and  employers  working 
closely  together.  Throughout  their 
careers,  journeymen  train  new  appren- 
tices, helping  to  develop  new  skills  and 
passing  along  experience  that  is  gained 
through  the  years. 

Employers  hire  and  register  apprentices, 
pay  wages,  provide  supervising  journey- 
men and  in  some  cases,  provide 
equipment  to  training  institutions. 

An  employer  is  responsible  for 
providing  the  on-the  -job  training  to 
apprentices  who  need  to  learn  the 
skills  of  the  trade  or  for  assigning 
a journeyman  to  train  the  apprentice. 
Measuring  and  evaluating  an  apprentice’s 
performance  is  extremely  important.  One 
of  the  main  responsibilities  is  to  ensure  the 
apprentice’s  record  book  is  kept  up  to  date. 

The  apprentice’s  record  book  provides 
a place  to  record  the  hours  worked,  the 
type  of  work  done  and  in  some  trades 
the  specific  skills  in  which  the  apprentice 
has  demonstrated  competence.  The 
record  book  also  paints  a picture  of  the 
apprentice’s  overall  learning  experiences. 

The  apprentice  submits  his  or  her 
record  book  to  the  nearest  apprentice- 
ship and  industry  training  office  once  all 
the  requirements  of  a period  of  training 
have  been  met.  Not  only  does  this  help 
inform  the  apprentice  of  his  or  her 
progress,  it  helps  measure  the  total 
number  of  apprentices  making  their  way 
through  the  system. 

Samad  Khan,  now  a journeyman 
steamfitter-pipefitter,  remembers  his 


Coaching  Skills  videos  and  completing 
a workbook.  The  Board  has  recom- 
mended each  provincial  apprenticeship 
committee  in  Alberta  determine  where 
and  how  this  training  would  best  fit 
into  its  trade’s  apprenticeship  program. 
Several  trades  have  already  incorporated 
train-the-trainer  into  their  apprentice- 
ship programs.  Others  are  working 
toward  this  goal.  In  future  the 
Board  plans  to  make  this  resource 
available  to  journeymen.  ♦ 


early  days  as  an  apprentice:  “I  was 
expected  to  put  in  my  100%,  do  the  job 
well,  do  it  safely  and  if  I had  any 
questions  - ask.  That  was  the  first  thing  I 
was  told  and  it  makes  sense.” 

While  record  keeping  is  crucial, 
acquiring  skills,  advice,  insights  and  expe- 
rience is  the  real  reason  apprentices  work 
with  journeymen.  This  can  pose  some 
unique  challenges. 

Brian  Bickley,  Board  member  and 
Syncrude’s  Industrial  Relations  Manager, 
believes  that  journeymen  need  to  be 
very  aware  of  the  skills  and  knowledge 
they’re  passing  along  to  apprentices. 
“It’s  important  for  the  supervisor 
or  journeyman  to  look  for  those 
learning  moments  where  people 
are  receptive  and  they  can  see  the  value. 
The  time  you  spend  with  the  appren- 
tice explaining  why  they’re  doing 
something  and  what  the  outcomes  will 
be  - that’s  when  the  skill  transfer  can 
take  place.” 

What  do  employers  think  can  be 
done  to  make  on-the-job  training 
even  better?  Leo  Robert,  owner  of 
L.  Robert  Enterprises  in  Fort  McMur- 
ray  feels  it’s  all  in  the  attitude. 
“Employers  and  journeymen  need  to 
see  apprentices  as  assets.  Working  with 
the  apprentice  is  to  everybody’s  benefit. 
We’re  producing  well-trained  people 
for  tomorrow  plus  something  else. 
Although  these  are  new  apprentices, 
they  can  show  the  older  guys  how  to 
use  computers  and  all  those  other  new 
things  that  are  a good  part  of  most 
trades  today.”  ♦ 


...  A best  Practices  initiative 

The  Construction  Owners  Association 
of  Alberta  (COAA)  “Best  Practices” 
process  is  a unique  partnership  in 
Alberta.  It  provides  a forum  for 
the  many  players  in  Alberta’s  construc- 
tion industry  - including  owners, 
contractors,  suppliers,  unionized  and 
non-unionized  labour  providers  and 
government  - to  identify  industry  issues 
and  work  jointly  on  ways  to  enhance 
productivity,  competitiveness,  innovation 
and  quality  of  work-life. 

Essential  Skills  for  the  Construction 
Industry  is  one  such  Best  Practices  initia- 
tive. Essential  skills  are  skills  that  help 
people  perform  in  their  jobs.  They  include 
reading,  writing,  math  (numeracy)  and 
oral  communication  skills.  English  as  a 
Second  Language  (ESL)  is  also  included  in 
the  framework  of  essential  skills.  Essen- 
tial Skills  are  not  always  specific  to  a 
particular  job;  rather,  they  are  often 
necessary  for  performing  any  job  effectively. 

The  COAA  completed  an  essential 
skills  needs  assessment  in  1997.  The 
assessment  found  that  there  were  workers 
throughout  the  construction  industry 
whom  did  not  have  all  the  essential  skills 
needed  in  their  jobs. 

Several  pilot  projects  were  initiated  in 
1998  to  meet  the  needs  identified  by 
construction  stakeholders.  They  include 


Over  the  years,  the  presiding  officers 
of  Provincial  Advisory  Committees 
(PACs)  have  attended  meetings  of 
the  Alberta  Apprenticeship  and  Industry 
Training  Board  to  observe  the  Board 
in  action  or  to  provide  information 
about  their  trades.  Recently,  the  rela- 
tionship between  the  PACs  and  the 
Board  became  closer. 

At  each  monthly  Board  meeting, 
presiding  officers  or  designates  of  PACs 
are  invited  to  present  a report  on  recent 
PAC  activities,  to  bring  forward  their 
recommendations  and  to  identify  any 
necessary  action.  Through  this  initiative, 
monthly  Board  meetings  have  become 
opportunities  for  enhanced  two-way 
discussions  about  mutual  issues  and 
concerns.  Both  the  Board  and  the  PAC 
exchange  ideas,  express  views  and  learn 
from  one  another. 

The  response  from  the  PACs  has  been 
very  positive. 


assessment  tools  for  workers  with 
low  literacy  skills;  a construction-specific 
program  of  instruction  for  workers  with 
mid  level  literacy  skills;  and  an  adapta- 
tion of  an  existing  program,  Effective 
Reading  in  Context  or  ERIC  for  use 
on  construction  sites.  The  ERIC 
program  helps  workers  with  higher-level 
literacy  skills  improve  by  reading  actual 
job  materials. 

Several  projects  have  been  designed 
specifically  for  non-English  speaking 
workers  in  the  construction  industry. 
These  include  preparation  and  work 
experience  programs  for  individuals 
- a program  designed  to  prepare  immi- 
grants to  challenge  apprenticeship 
entrance  examinations.  While  initially 
introduced  on  a pilot  basis,  these 
programs  are  expected  to  continue 
with  the  support  of  industry. 

For  more  information  about  Essential 
Skills,  contact  Brian  Bickley,  chair  of  the 
Essential  Skills  Subcommittee,  Construc- 
tion Owners  Association  of  Alberta. 

Ph:  (780)  420-1 145 
Fax  (780)  425-4623 
Ste.  2302  Oxford  Tower 
10235-101  St. 

Edmonton,  Alberta  T5J  3G1. 

Or  visit  the  COAA  website  at: 
www.coaa.ab.ca.  ♦ 


“The  most  important  thing  is  that  it 
makes  the  PACs  feel  more  a part  of  the 
whole  system,”  says  Ray  Massey,  Presid- 
ing Officer  of  the  Painter  and  Decorator 
PAC.  A lot  of  times,  we  wonder  if  our 
ideas  or  concerns  are  getting  a fair  hear- 
ing. When  we’re  able  to  participate  and 
be  part  of  the  whole  process,  we  develop 
a better  understanding.  I think  that,  in 
doing  so,  we  can  carry  that  message  back 
to  the  committees  and  are  more  effective 
in  what  we’re  doing.” 

According  to  Art  Dack,  Presiding  Offi- 
cer of  the  Recreation  Vehicle  Service 
Technician  PAC,  this  opportunity  to 
meet  is  both  informative  and  enjoyable. 
“I  think  as  a Presiding  Officer,  attending 
a Board  meeting  made  me  far  more 
aware  of  the  process.  It  gave  me  a good 
opportunity  to  actually  meet  some  of  the 
people  who  are  making  decisions  - and 
vice  versa.  It  gave  them  an  opportunity 
to  meet  and  chat  with  me!”  ♦ 


Apprentices!  Do  you  need  additional  funding 
while  attending  technical  training? 


Grants  and  scholarships  as  well  as 
student  loans  are  available  to 
apprentices  while  attending  technical 
training.  These  are  available  based 
on  individual  needs.  Contact  the 


apprenticeship  and  industry  training 
office  nearest  you.  Most  appren- 
tices are  eligible  to  receive  federal 
Employment  Insurance  benefits  while 
attending  technical  training.  ♦ 


Tuition  fees  stable  until  2003 


Tuition  fees  are  $50  per  week  with  training  session  would  cost  $400. 
a minimum  of  $200.  This  means,  for  Tuition  fees  will  remain  at  this  level 
example,  that  an  8-week  technical  until  2003.  ♦ 


Increasing  Your  Assets 

. . . Employers  have  a major  role  to  play  in  ensuring  quality 
on-the-job  training  for  apprentices 


Partsman  WATS  now  available 

In  September  1999,  Lethbridge  Community  College  began  offering  first  and  second 
period  partsman  apprenticeship  training  in  Lethbridge  in  the  Weekly  Apprenticeship 
Training  System  (WATS)  format.  Apprentices  attend  technical  training  one  day 
a week.  Classes  start  at  1:00  p.m.  and  finish  at  8:00  p.m.  These  times  are  designed  to 
minimize  the  impact  to  the  employer  and  the  employee  and  allow  for  travel  time  to 
and  from  the  college  from  outside  Lethbridge. 

For  more  information  about  WATS  opportunities  in  the  partsman  trade  contact 
Lethbridge  Community  Coliege  at  (403)  320-3200.  WATS  in  the  partsman  appren- 
ticeship program  is  also  delivered  by  NAIT  and  SAIT.  ♦ 


Board  forges  closer  links 
with  industry 


Update  Apprenticeship  News 

Spring  2000 



Alberta  salutes  top  achievers 
in  the  apprenticeship  trades. 


Apprenticeship  is  a combination  of  technical 
training  and  earn-while-you-learn  on  the  job 
training. 

Alberta’s  30,000  apprentices  are  participating 
in  Canada’s  finest  apprenticeship  and 
industry  training  system.  This  system,  in 


industries  and  the  continuing  vitality  of  our 
economy  and  our  communities. 


which  both  employers  and  employees  set 
high  standards  for  training  and  certification 

creates  opportunities  for  Albertans  to  ...  , , , 

develop  skills  and  knowledge  in  50  trades.  Tu"^jr  ' f . he  PeoPIe  ,,s£d  bc;low- 

The  development  of  journeymen  is  key  to  the  4 P ac  1 er8  ,n  eacb  of  their 

ongoing  competitiveness  of  Alberta 


Apprenticeship 
Training:  A Smart 
Investment 


The  winners  of  the!  1999  Top  Employer  Awards 
have  demonstrated  a unique  commitment  both 
to  training  apprentices,  and  to  investing  in 
.Alberta's  apprenticeship  and  industry  training 
system. 

Winners  of  the  Top  Employer  Awards  are 
notable  for  their  contribution  to  die  system, 
their  reputation  for  being  a training  employer, 
and  for  dicir  investment  in  learning. 
Congratulations  to: 

Scott’s  Auto  Service  Ltd. 

Calgary 

Territorial  Electric  Ltd. 

Edmonton 


The  Thygesen 
Scholarship 


Awarded  to: 

Chris  Bradbury 

Calgary 

Congratulations  to  Chris  Bradbury  of  Calgary 
who  is  die  second  winner  of  the  Thygesen 
Scholarship.  Mr.  Bradbury  is  a second-year 
apprentice  Plumber  and  Gasfitter  Second- 
Class. 

Created  by  Jake  Thygesen,  past  Chairman  of 
the  Alberta  Apprenticeship  and  Industry 
Training  Board,  die  Thygesen  Scholarship  is 
awarded  annually  to  an  apprentice  who  excels 
in  his  or  her  trade,  and  whose  employer 
confirms  that  he  or  she  is  a uniquely  gifted  and 
motivated  apprentice. 

The  Thygesen  Scholarship  is  an  endowment, 
administered  by  the  Alberta  Heritage  Scholar- 
ship Fund.  Contributors  to  the  Thygesen 
Scholarship  are: 

Platinum  ($5,000+) 

Jake  Thygesen,  Sherwood  Park,  1997 
Jake  Thygesen,  Sherwood  Park,  1999 
Silver  ($1,000  - $2,999) 

Alberta  Construction  Association,  Edmonton 
Merit  Contractors  Association,  Edmonton 
M&Z  Industrial  Supply  Ltd.,  Edmonton 
Strathcona  Manufacturing  Inc.,  Edmonton 
Strathcona  Mechanical  Limited,  Spruce  Grove 
Syncrude  Canada  Ltd.,  Fort  McMurray 
Watward  Steel  Fabricators  Ltd.,  Edmonton 
Contributor  ($1- $499) 

Border  Paving  Ltd.,  Red  Deer 
Anonymous  . 

^Iberia 

LEARNING 
Apprenticeship  and  Industry 
Training  Sgard 


Agricultural  Mechanic  City  MacKinnon 

Old* 


Amo  Body  Technician  • 
Collision  k RiTuiishing 
Automotive  Service 


Bricklayer 

Cabinetmaker 

Carpenter 

Cook 

Concrete  Finisher 

Crane  & Hoisting 
Equipment 

Operator  - Boom  Truck 
Crane  &•  Hoisting 
Equipment  Operator 
Mobile  Crane 


Crccnline  Equipment 

Sales  I .til 

Olds 


Bow  Island  Chevrolet  Tcchni- 
Oldsmobllc  Ltd 
Bow  Island 


Henri  Lachance 
Guy 

jane  Durango 
Calgary 
Giselc  Deacon 
Fort  McMurray 


Electronic  Technician 

Floorcovcring  installer 

Gaslit  ter 

Glazier 

Hairstylist 

Heavy  Equipment 
Technician 

Instrument  Technician 

Ironworker 

Ironworker 


Ironworker  - 
Metal  Building 
Systems  Erector 
Insulator 


Bonnie  Cardinal 
Fort  McMurray 

Geoffrey  Fcncv 
Rocky  Mountain 
House 


Ronald  Bisson 
Diamond  City 
Richard  Konetsky 
Calgary 


Jodi-Lynn  B: 
Drumhcllcr 


Robert  Zatwamiski 
Calgary 


Western  Refractory 
Services  Ltd 
Edmonton 


John  Hall  Home  Improvements 
Calgary 

Gino  Follinos  New  York 
Style  Eatery 
Fort  McMurray 


Resorts  of  the  Canadian 
Rockies 
Lake  Louise 
Syncrude  Canada  Ltd 
Fort  McMurray 

AMOCO  Canada 
Petroleum 

Rocky  Mountain  House 

Alberta  Microelectronic 

Corporation 

Edmonton 


DMT  Mechanical  Ltd 
I.c(hbridgc 


City  of  Medicine  Hat 
Utilities  Division 
Medicine  Hat 


Ironworkers  Apprenticeship 
Administration  Agency 
Edmonton 

Wesdock  Agra  Builders 
(1991)  Ltd 
Wesdock 


Landscape  Gardener 

Cynthia  Pohl 

Sunworks  Home  and  Garden 

Delbumc 

Red  Deer 

Lather  - Interior 

David  Wall* 

Diedench  Enterprises  Ltd 

Systems  Mechanic 

Fori  McMurray 

Fori  McMurray 

locksmith 

Darcy  Brodic 

RB  Security  Services  Limited 

Calgary 

Calgary 

Machinist 

Dean  ZuU 

Parkland  Welding  lad 

Spruce  Grove 

Spruce  Grove 

Millwright 

Kenneth  Herron 

Dow  Chemical  Canada  Inc 

Sherwood  Park 

Fori  Saskatchewan 

Motorcycle  Mechanic 

Christopher  Wilson 

H k E Schwccn  Holdings  Ltd 

Slave  Lake 

Slave  Lake 

Painter  k Decorator 

Graham  Olson 

Northland  Decorating  Inc 

Calgary 

Calgary 

Paruman 

Brian  Vcldhuis 

Calgary 

Prairie  Hydraulic  Equipment  Ltd 

Calgary 

Plumber 

Dwayne  Wilson 

Trotter  k Morion 

Technical  Services  Ltd 

Calgary 

Power  Lineman 

Carey  Arndt 

Central  Alberta  R.EA  Ltd 

Innisfail 

Innisfail 

Power  Lineman 

Michael  Haack 

Transalia  Utilities  Corporation 

Edson 

Red  Deer 

Power  Lineman 

Travis  Scott 

Hinton 

Transalia  Utilities  Corporation 

Red  Deer 

Power  System 

Guy  Grecnwall 

Epcor  Technologies 

Electrician 

Edmonton 

Edmonton 

Recreation  Vehicle 

John  Adolf 

Service  Technician 

St  Alben 

Refrigeration  k Air 
Conditioning  Mechanic 

Gary  Bruton 

Allied  Refrigeration  and 

Edmonton 

-Air  Conditioning  Inc 

Edmonton 

Refrigeration  & Air 
Conditioning  Mechanic 

Hubert  Johnson 

Edmonton 

Marten  Mountain  Metal  Works 

Slave  Lake 

Sawfiler 

Sheet  Metal  Worker 


Sleamfutcr-  Pipefitter 


Water  Well  Driller 
Welder 


Michael  Schabcr 
Lethbridge 


Doug  Webber 
Spruce  Grose 
Curtis  Gulliford 
Calgary 


Wayne  Guenther 
Stavely 


Charlton  and  Hill  Ltd 
Lethbridge 


Vipond  Fire  Protection  Inc 
Calgary 


Trans  X Ltd 
Calgary 

Stately  Water  Wells 
Stately 


The  35th  World  Skills 
Competition 


In  November,  1999,  Montreal,  Canada  hosted 
the  35th  World  Skills  Competition  - the  world's 
biggest  vocational  and  technical  training  event. 
Representing  Alberta  on  Team  Canada  were: 
Jason  Sloppier,  Barrhead,  in  Automobile 
Technology 

Perry  Sipos,  Calgary,  in  Cabinelmaking 


I Ryan  Pomedli.  Edmonton,  in  Car  Painting 
I Robert  Waite,  Red  Deer  County,  in  Commercial 
Wiring 

Michelle  Blanched,  Edmonton,  in  Cookery 
Henri  LaChance,  Guy,  in  Joinery 
Jordan  Hindbo,  Olds,  in  Plumbing 
David  Warkentin,  Coaldale,  in  Sheet  Metal 
The  level  of  competition  was  extremely  high 
and  all  competitors  are  congratulated  on  their 
effort  and  their  fine  representation  of  Alberta. 


Additionally, 

Robert  Waite  won  Bronze  and  Best  of  the 
Nation.  Dave  Warkentin  tied  seventh  with  a 
competitor  from  Switzerland. 

Michelle  Blanchette,  Perry  Sipos  and  Jordan 
Hindbo  earned  Certificates  of  Merit. 

Congratulations  to  all 
competitors! 


www • trade secret  s • org 





to  the  winners  at  the  AIT  Board  Awards  Feb  25 


Spring  2000 


from  rl  the 


.and  designated  occupations 


The  Alberta  Apprenticeship  and  Industry  Training  Board  (the  Board),  through  Provincial  Apprenticeship  Committees  (PACs)  and 

Occupational  Training  Committees  ( OTCs),  sets  the  standards  and  requirements  of  apprenticeship  and  occupational  training  programs. 
Technical  training  is  based  on  course  outlines  developed  by  members  of  these  industry  advisory  committees.  The  course  outlines  are  revised 
regularly  to  keep  in  step  with  today's  workplace  needs.  One  or  more  of  Alberta's  technical  institutes  and  community  colleges  provide 
technical  training  in  most  trades. 

Each  trade  and  occupation  listed  below  has  information  that  may  be  of  interest  to  you  or  someone  you  know.  If  your  trade  or  occupation 
is  missing,  stay  tuned  for  future  issues  of  Update.  Well  report  what's  current  as  the  industry  advisory  committees  provide  their  news. 


More  Info: 


Do  you  have  questions  about  apprenticeship  or  any 
of  the  trades  and  designated  occupations?  Call 
310-0000  toll-free  anywhere  in  Alberta  and  enter  the 
local  number  of  the  the  Alberta  Career  Development 
Centre  (CDC)  or  Canada/Alberta  Service  Centre 
(CASC)  you  would  like  to  reach. 


Bonnyviile 

Career  Development 
Centre 

New  Park  Place,  Box  811 5 
5201  -44  Street 
Bonnyville,  AB  T9N  2J4 
Tel:  (780)826-4175 
Fax:  (780)826-1904 


The  contact  number  for 
all  PAC  Secretaries  is 
(780)427-4601. 

Presiding  Officers  for 
trades  are  identified  as 
PO  m the  listings  below: 


Calgary 

Career  Development 
Centre 

7th  Floor,  Century  Park  Place 
855  - 8th  Avenue  SW 
Calgary,  AB  T2P3P1 
Tel:  (403)  297-6457 
Fax:  (403)  297-4492 


Calgary 

Canada/  Alberta 
Service  Centre 

Fisher  Park  II 

100-6712  Fisher  Street  SE 
Calgary,  AB  T2H  2A7 
Tel:  (403)297-3100 
Fax:  (403)297-3799 


Edmonton 

Career  Development 
Centre 

7th  Floor,  South  Tower 
Seventh  Street  Plaza 
10030- 1 07  Street 
Edmonton,  AB  T5J  4X7 
Tel:  (780)427-8517 
Fax:  (780)422-3734 

Fort  McMurray 
Canada/  Alberta 
Service  Centre 

7th  Floor,  Provincial  Building 
99 15  Franklin  Avenue 
Fort  McMurray,  AB  T9H  2K4 
Tel:  (780)743-7150 
Fax:  (780)  743-7492 


Grande  Prairie 

Career  Development 
Centre 

4th  Floor,  Nordic  Court 
10014 -99  Street 
Grande  Prairie,  AB  T8V  3N4 
Tel:  (780)  538-5348 
Fax:  (780)  538-5237 


Hinton 

Career  Development 
Centre 

Yellowhead  Building 
437  Gregg  Avenue 
Hinton,  A8  T7V1N1 
Tel:  (780)865-8293 
Fax:  (780)865-8269 


Lethbridge 

Career  Development 
Centre 

Room  280,  Provincial  Building 
200  - 5th  Avenue  South 
Lethbridge,  AB  T1J4C7 
Tel:  (403)381-5380 
Fax:  (403)381-5795 


Medicine  Hat 
Career  Development 
Centre 

104  Provincial  Building 
346 -3rd  Street  SE 
Medicine  Hat,  AB  T1A0G7 
Tel:  (403)  529-3580 
Fax:  (403)  529-3564 


Peace  River 
Career  Development 
Centre 

9715-  100  Street 
Peace  River,  AB  T8S1T4 
Tel:  (780)624-6529 
Fax:  (780)624-6476 


Red  Deer 

Career  Development 
Centre 

3rd  Floor,  First  Red  Deer  Place 
4911  -51  Street 
Red  Deer,  AB  T4N6V4 
Tel:  (403)340-5151 
Fax:  (403)340-7086 


Slave  Lake 
Canada/  Alberta 
Service  Centre 

Box  787 

101  Main  Street  SE 
Slave  Lake,  AB  T0G2A0 
Tel:  (780)849-7290 
Fax:  (780)849-7379 


Vermilion 

Career  Development 
Centre 

Box  26, Provincial  Building 
4701  -52  Street 
Vermilion,  AB  T9X 1J9 
Tel:  (780)853-8150 
Fax:  (780)853-8203 


Agricultural  Mechanic 

PO  Arnold  Van  Vliet 
PAC  Sec  Ed  Braun 
The  PAC  has  completed  a 
draft  of  the  revised  course  out- 
line for  the  trade.  Following 
feedback  from  Olds  College, 
provider  of  the  technical  training 
component  of  the  agricultural 
mechanic  apprenticeship  program, 
a draft  will  be  shared  with 
industry  for  broader  input.  High- 
lights of  the  revised  course  outline 
include  an  expansion  of  the  sections 
on  oxy  fuel  cutting  and  welding, 
and  seeding  pioceduies.  New 
sections  on  advanced  spraying 
equipment,  advanced  hydraulics, 
air  conditioning  and  advanced 
electronics  have  been  added.  For 
information  contact  the  secretary. 
Appliance  Service 
Technician 
PO  Doug  Baker 
PAC  Sec  Mike  Krill 
A survey  to  determine  interest 
and  support  for  training  in  the 
commercial  sector  is  complete. 
Survey  results  indicate  that  training 
is  a concern  for  the  commercial 
sector.  The  PAC  has  recom- 
mended to  the  Board  that  the 
scope  of  the  trade  be  broadened 
to  provide  an  alternative  to 
employer  repairing  commercial 
appliances.This  change  in  scope 
will  address  concems.raised  by  the 
refrigeration  and  air  conditioning 
mechanic  and  other  trades.  For 
information  contact  the  secretary. 
Auto  Body  Technician 
PO  Roberto  Borrelli 
PAC  Sec  Murray  Stratton 
The  PAC  is  developing  new 
exams  to  align  with  the  new 
curricula  of  the  three  craft  areas 
- Collision;  Refinishing;  and 
Collision  & Refinishing.  The 
accreditation  agreement  with 
the  Northern  Alberta  Institute  of 
Technology  is  being  revised  to 
allow  students  enrolled  in  the 
one  year,  full  time  Auto  Body 
Repair  Program  credit  for  both 
first  and  second  periods  of  tech- 
nical training,  as  well  as  up  to 
600  hours  of  time  credit.  Work 
is  also  progressing  on  a new 
articulation  agreement  with 
Career  and  Technology  Studies  to 
recognize  training  students  com- 
plete while  in  high  school.  For 
information  contact  the  secretaiy. 
Automotive  Service 
Technician 

PO  William  Haggeman 
PAC  Sec  Ed  Braun 
Individual  Learning  Modules 
for  first  period  are  available  for 

apprentices  attending  technical 
training.  The  use  of  these  modules 


will  enhance  delivery  of  technical 

training  to  apprentices.  For 
information  contact  the  secretary. 

Baker 

PO  Bernard  Seaman 
PAC  Sec  Bob  Payette 
The  PAC  Curriculum  Subcom- 
mittee, working  with  represen- 
tatives from  the  institutions 
that  deliver  technical  training 
for  the  baker  apprenticeship 
program,  has  completed  a 
review  of  the  course  outline  for 
the  trade.  Implementation  of  the 
revised  course  outline  is  expected 
to  be  August  1, 2000.  For  infor- 
mation contact  the  secretary. 
Boilermaker 
Acting  PO  Warren 
Fraleigh 

PAC  Sec  Ed  Friesen 
The  Boilermaker  PAC  partici- 
pated in  a trade  cluster  meeting 
to  discuss  accreditation  issues 
with  the  Welder,  Ironworker, 
Steamfitter  - Pipefitter  and 
Structural  Steel  and  Platefitter 
trades  on  February  16.  The  PAC 
metagain  on  March  17.  High- 
lights from  both  meetings  will 
be  published  in  a future  issue  of 
Update.  For  information,  contact 
the  secretary. 

Bricklayer 
PO  George  Laroque 
PAC  Sec  Ed  Braun 
The  final  phase  of  the  3-year 
implementation  of  the  new 
course  outline  for  the  trade 
occurred  with  introduction  of 
3rd  period  before  Christmas. 
With  industry  support,  mobile 
delivery  of  technical  training  has 
been  successfully  delivered  in 
Edmonton.  Continued  support 
from  industry  is  required  for 
training  to  be  delivered  in  this 
format  in  both  Edmonton  and 
Calgary.  For  information  contact 
the  secretary. 

Cabinetmaker 
PO  Ernest  Salzgeber 
PAC  Sec  Bob  Payette 
The  PAC  is  proposing  to  the 
Board  an  alternative  4th  period 
in-dass  practical  project.  The 
project  would  offer  choice  and 
more  design  opportunities  for 
4th  period  cabinetmaker 
apprentices.  The  PAC  has  asked 
the  Board  to  consider  an 
increase  in  its  membership  to 
allow  for  broader  geographic 
representation.  Lethbridge 


Community  College  (LCC)'is 
offering  delivery  of  1st  period 
cabinetmaker  technical  training 
based  on  demand  from  Leth- 
bridge and  surrounding  areas. 
The  program  is  being  delivered 
using  the  Weekly  Apprentice- 


ship Training  System  (WATS) 

where  apprentices  attend  technical 
training  one  day  per  week.  The 
cabinetmaker  industry  in  the 
area  is  demonstrating  great 
enthusiasm  about  the  present 
training  and  future  needs.  For 
information  contact  the  secretary. 
Carpenter 
PO  Kendall  Nielson 
PAC  Sec  Ed  Dohei 
The  Canadian  Council  of 
Directors  of  Apprenticeship 
(CCDA)  has  developed  as  one 
of  its  initiatives  a pilot  common 
core  curriculum  standard  to 
enable  recognition  of  compe- 
tencies in  the  carpenter  trade 
across  Canada.  The  PAC 
members  who  have  been 
involved  in  and  endorsed  the 
Common  Core  Curriculum  in 
principle  believe  it  will  be  of 
great  benefit  to  standardizing 
apprenticeship  technical  training 
throughout  Canada.  Related  to 
this,  a national  version  of  the 
carpenter  record  book  is  being 
developed.  For  information, 
contact  the  secretary. 

Concrete  Finisher 
Acting  PO  Tom  Kalis 
PAC  Sec  Ed  Dohei 
Participation  in  the  concrete 
finisher  trade  is  very  low.  Technical 
training  classes  were  suspended 
in  Edmonton.  One  class  of  first 
and  second  period  technical 
training  were  delivered  in  Cal- 
gary this  year.  A PAC  meeting 
is  planned  before  the  end  of 
June  to  address  this  and  other 
issues.  For  information  about  the 
agenda  or  to  make  a submission 
please  contact  the  secretary. 

Cook 

PO  Fraser  MacDonald 
PAC  Sec  Bob  Payette 
A new  course  outline  was 
implemented  in  September, 
1999.  The  three  institutions  that 
deliver  technical  training  in  the 
cook  program  worked  with  the 
subcommittee  to  ensure  that 
the  transition  to  the  new  course 
outline  took  place  effectively.  For 
information  contact  the  secretary. 
Crane  and  Hoisting 
Equipment  Operator 
PO  Ron  Schram 
PAC  Sec  Larry  Zeisman 
On  the  recommendation  of 
the  PAC,  the  Board  has 
approved  a new  boom  truck 
craft  - Wellhead  Boom  Truck 
Operator.  This  craft  is  a result  of 
discussions  with  the  PAC  and 
the  Petroleum  Services  Associa- 
tion of  Canada  (PSAC).  This 
craft  will  be  limited  to  hoisting  in 


the  wireline,  perforating,  coiled 

tubing  and  wellhead  pumping 
operations.  For  more  informa- 
tion, contact  the  secretary. 
Electrician 
PO  Wally  Land 
PAC  Sec  Jerry  Wright 
The  course  outline  for  the 
trade  is  being  reviewed  to  ensure 
that  competencies  identified  by 
the  recent  Individual  Learning^ 
Modules  Needs  Analysis  Report 
are  included.  Recommended 
changes  to  the  course  outline 
will  be  provided  to  interested 
industry  stakeholders  for  review 
and  comment  prior  to  the  next 
scheduled  PAC  meeting  May 
31,  2000.  For  information 
contact  the  secretary. 

Focus  on  . . . Electrical 
Rewind  Mechanic 
PO  Stephen  Garnall 
PAC  Sec  Jerry  Wright 
Electrical  rewind  mechanic 
was  designated  as  an  optional 
certification  trade  in  1 968.  It  is  a 
relatively  small  trade  in  Alberta 
with  54  registered  apprentices  as 
of  December  31, 1999.  The  total 
number  of  graduates  from  the 
Alberta  apprenticeship  program 
is  218.  Technical  training  is 
available  in  Calgary  at  SAIT. 

Electrical  rewind  mechanics 
test,  rebuild  and  repair  electric 
motors,  generators,  transformers, 
controllers  and  related  electrical 
and  mechanical  equipment  used 
m commercial,  industrial  and 
institutiorra!  establishments.  They 
mainly  work  indoors  in  large 
shops  and  production  plants,  and 
travel  to  perform  maintenance  on 
customers"  equipment. 

The  work  requires  precision, 
testing  and  repairing  equipment, 
and  analyzing  information 


to  solve  problems.  Work  varies 
with  different  companies  in 
the  industry,  Steve  Game!!, 
Presiding  Officer  of  the  PAC 
explains  that  the  trade  is  “very 
interesting  as  it  covers  very 
different  areas  - electrical, 
mechanical  and  some  welding." 

The  industries  that  employ 
electrical  rewind  mechanics 
range  from  small  independent 
businesses  to  multinational 
companies.  There  is  a shortage 
of  workers  in  the  efectrica!  rewind 
mechanic  trade.  As  a result, 
employment  stability  is  available 
for  qualified  tradespersons. 
Obtaining  an  Alberta  journeyman 
certificate  in  the  trade  as  well  as 
a Red  Seal  will  improve  mobility 
within  the  trade  and  demonstrate 
the  skills  and  competencies 
required  by  industry, 


Electrical  rewind  mechanics 

require  the  ability  to  perform 
calculations  and  work  with  formu- 
lae. A good  basis  in  mathematics 
is  important.  For  information 
about  an  apprenticeship  program 
in  this  trade,  contact  the  appren- 
ticeship and  industry  training 
office  at  the  location  nearest  you. 
Floorcovering  Installer 
PO  Russ  Anderson 
PAC  Sec  Murray  Stratton 
The  Floorcovering  trade  is  suf- 
fering from  low  enrollment  num- 
bers. Anyone  actively  involved  in 
the  trade  is  asked  to  enroll  as  an 
apprentice  or,  if  employing  persons 
in  the  trade,  get  them  registered  as 
apprentices.  The  PAC  is  also  seek- 
ing both  employer  and  employee 
representatives.  If  you  would  like  to 
participate  in  PAC  activities,  please 
visit  or  call  your  local  Alberta 
Apprenticeship  office  to  obtain  a 
membership  application. 
Gasfitter 

PO  Lionel  Hambling 
PAC  Sec  John  Lampey 
A new  course  outline  will  be 
implemented  in  September 
2000.  For  information,  contact 
the  secretary. 

Gas  Utility  Operator 
(designated  occupation) 

PO  Gordon  Sweitzer 
OTC  Sec  Darrell  Mottershead 
The  OTC  is  reviewing  and 
updating  the  technical  training 
outline  to  ensure  it  meets  industry 
needs.  The  committee  is  also 
looking  at  designation  options 
and  plans  to  meet  to  do  a further 
review.  The  OTC  requires 
employee  members.  Contact 
the  secretary  if  you  are  interested 
in  becoming  involved. 

Glazier 

PO  Paul  Heyens 
PAC  Sec  Ed  Dohei 
The  PAC  continues  to  work  on 
adding  an  auto  glass  technician 
craft  area  to  the  glazier  trade 
within  the  scope  of  the  current 
program.  Trade  regulations  and 
a record  book  will  go  to  the 
Board  for  consideration  shortly. 

The  auto  glass  technician  program 
would  consist  of  the  first  two 
periods  of  the  glazier  trade.  For 
information  contact  the  secretary. 
Hairstylist 
PO  Siivana  Poplamki 
PAC  Sec  Bob  Payette 
The  PAC  requested  that  a Prior 
Learning  Assessment  (PLA)  practi- 
cal examination  be  developed  for 
candidates  who  challenge  1st 
period.  The  PAC  is  interested  in 
an  individual's  ability  to  demon- 
strate hand  skills  prior  to  attending 


2nd  period  technical  training. 
A subcommittee  will  continue  to 
explore  this  issue.  For  information 
contact  the  secretaiy. 

Heavy  Equipment 
Technician 
PO  Robert  Whee'e 
PAC  Sec  Peter  Abramowski 
Individual  Learning  Modules 
for  first  period  are  available  for 
apprentices  attending  technical 
training.  The  use  of  these  modules 
will  enhance  delivery  of  techni- 
cal training  to  apprentices.  For 
information  contact  the  secretaiy. 
Insulator 

PO  Ronald  Martineau 
PAC  Sec  Bob  Payette 
The  Board  has  approved 
a request  from  the  PAC  to 
increase  its  membership.  An 
increase  will  ensure  industry 
membership  from  different 
parts  of  industry  around 
Alberta  is  represented.  The 
PAC  has  proposed  Prior  Learn- 
ing Assessment  (PLA)  practical 
examinations  to  ensure  that 
individuals  that  challenge 
examinations  demonstrate 
their  hand  skills  prior 
to  attending  further  technical 
training.  For  information 
contact  the  secretary. 
Ironworker 
PO  Glenn  O'Neill 
PAC  Sec  Ed  Friesen 
The  Boilermaker  PAC  partici- 
pated in  a trade  duster  meeting 
to  discuss  accreditation  issues 
with  the  Welder,  Boilermaker, 
Steamfitter  - Pipefitter  and 
Structural  Steel  and  Platefitter 
trades  on  February  16.  High- 
lights of  the  meeting  will  be 
reported  in  a future  issue  of 
Update.  A competition  for  iron- 
workers will  be  held  at  SAIT  in 
Calgary  on  Saturday,  June  17, 
2000.  For  information  contact 
the  secretary. 

Landscape  Gardener 
PO  Jim  Hole 
PAC  Sec  Mike  Krill 
Participation  in  the  landscape 
gardener  trade  in  Edmonton  and 
the  north  part  of  the  province  is 
low.  If  you  have  someone 
working  for  you  who  could  be 
signed  up  as  an  apprentice,  or 
should  be  attending  technical 
training,  or  you  are  someone 
who  wants  to  be  an  apprentice, 
contact  the  apprenticeship  field 
consultant  at  the  location  nearest 
you.  The  PAC  requires  an 
employer  member  from  the 
Edmonton  area.  If  you  or  some- 
one you  know  would  like  to  be  a 
committee  member,  please  con- 
tact the  apprenticeship  and  I 


industry  training  office  nearest 
you  for  application  information. 
Lather-Interior 
Systems  Mechanic 
PO  Rick  Orell 
PAC  Sec  Mike  Krill 
The  PAC  has  worked  success  - 
fully with  industry  to  generate 
enough  interest  to  fill  the  1st 
period  class  of  technical  training 
for  this  trade.  Participation  in  the 
apprenticeship  program  in  the 
southern  region  of  the  province  is 
low.  Most  apprentices  are  cur- 
rently in  the  Edmonton  area.  If 
you  have  someone  working  for 
you  who  could  be  signed  up  as 
an  apprentice,  or  should  be 
attending  technical  training,  con- 
tact the  apprenticeship  field 
consultant  at  the  location  near- 
est you.  The  PAC  is  looking  for 
an  employee  member  to  fill  a 
vacancy  on  the  committee  and 
feels  that  it  would  benefit  from 
someone  from  the  Calgary 
region.  If  you  or  someone  you 
know  would  like  to  get  involved 
with  representing  industry  on 
the  committee  please  contact 
the  apprenticeship  and  industry 
training  office  nearest  you  for 
application  information. 
Locksmith 
PO  Bryan  Duplessis 
PAC  Sec  Ed  Dohei 
Participation  in  technical 
training  continues  to  be  very  low. 

If  you  have  someone  working  for 
you  who  could  be  signed  up  as 
an  apprentice,  or  should  be 
attending  technical  training, 
contact  the  the  apprenticeship 
and  industry  training  office 
nearest  you. 

Machinist 
PO  Shawn  Deugo 
PAC  Sec  Peter  Abramowski 
individual  Learning  Modules 
for  first  period  are  available  for 
apprentices  attending  technical 
training.  The  use  of  these  mod- 
ules will  enhance  delivery  of  tech- 
nical training  to  apprentices.  For 
information  contact  the  secretary. 
Msilwright 
PO  Stewart  Zarowny 
PAC  Sec  Peter  Abramowski 
individual  Learning  Modules 
for  several  sections  of  the  final 
period  are  available  for  appren- 
tices attending  technical  training. 

The  use  of  these  modules  will 
enhance  delivery  of  technical 
training  to  apprentices.  For 
information  contact  the  secretaiy. 
Motorcyde  Mechanic 
PO  Walter  Woolvett 
PAC  Sec  Larry  Zeisman 
Changes  to  the  course  out- 
line are  being  discussed. 


Update  Apprenticeship  News 


Consideration  Is  being  given  to 
the  popularity  of  fuel  Injection 
systems  and  of  phasing  out  train- 
ing on  the  oldei  type  of  Ignition 
systems.  Foi  information  contact 
the  secretary. 

Outdoor  Power 
Equipment  Technician 
(Provisional  Committee) 

PO  Colin  Flat  hers 
PC  Sec  Darrell  Mottershead 
Based  on  the  results  ol  an 
industry  survey,  the  Provisional 
Committee  has  recommended 
to  the  Apprenticeship  and  Indus- 
try Training  Board  that  outdoor 
power  equipment  technician  be 
designated  as  an  optional  certifi- 
cation trade.  The  Board  is  review- 
ing the  application  and  the 
committee's  recommendation. 
Information  on  the  outcome  of 
the  recommendation  will  be  pro- 
vided in  a future  issue  of  Update. 
Painter  and  Decorator 
PO  Raymond  Massey 
PAC  Sec  Ed  Braun 
A new  course  outline,  intro- 
duced in  January  2000,  identifies 
and  expands  the  objectives  of 
the  industrial  coatings  section. 
This  section  includes  surface  | 


preparation  and  blast  cleaning. 
Enrolment  In  technical  training  In 
Calgary  and  Edmonton  continues 
to  be  a challenge.  The  new 
course  outline  Is  expected  to 
generate  Industry  support  to 
ensure  class  offerings  continue 
to  be  available.  For  Information 
contact  the  secretary. 
Partsman 
PO  Marcel  Parent 
PAC  Sec  Larry  Zeisman 
Anew  course  outline  was 
released  for  immediate  Imple- 
mentation in  December  1999.  A 
meeting  of  instructors  from  all 
institutions  that  deliver  technical 
training  for  the  trade  was  held 
in  Edmonton  at  the  same  time. 
The  instructors  discussed  and 
shared  ideas  for  teaching  the 
new  technology  and  related 
subjects.  For  information,  contact 
the  secretary. 

Power  System 
Electrician 
PO  Bruce  Harburn 
PAC  Sec  Jerry  Wright 
A subcommittee  of  the  Power 
System  Electrician  PAC  is  cur- 
rently reviewing  the  course 


outline.  The  PAC  will  consult 
with  stakeholders  on  the  recom 
mended  changes  prior  tolls 
meeting  tentatively  scheduled  for 
the  Faii  of  2000,  For  information 
contact  the  secretary. 
Recreation  Vehicle 
Service  Technician 
PO  Art  Dack 
PAC  Sec  Mike  Krill 
A new  section  on  suspension 
aids  is  being  considered 
for  addition.  Alberta  hosted 
an  interprovincial  examination 
item  bank  workshop  in  February 
in  Edmonton.  The  participants 
at  this  workshop  represented 
the  RV  service  Industry  from 
across  Canada.  The  purpose  for 
meeting  was  to  generate  exam 
questions  for  future  use  on 
the  Interprovindal  Standards 
(Red  Seal)  examination.  Exams 
will  be  released  in  the  near 
future.  For  information  contact 
the  secretary. 

Roofer 

PO  Robert  James 
PAC  Sec  Ed  Braun 
In  addition  to  classes  in 
Edmonton,  mobile  delivery  of  I 


technical  training  Is  now  available 
to  classes  in  Calgary  and  Leth- 
bridge. The  Board  Is  committed 
to  offering  classes  where  industry 
support  is  demonstrated  by 
apprentices  registering  and 
attending  technical  training, 

The  PAC  has  surveyed  stake- 
holders regarding  their  interest  In 
an  expansion  of  shingler  (residen- 
tial roofing)  in  the  apprenticeship 
program,  A subcommittee  of  the 
PAC  will  be  meeting  with  mem- 
bers of  industry  who  could  be 
affected  to  develop  a skills  pro- 
file and  discuss  possible  training 
scenarios.  If  you  have  questions 
about  this  proposal  or  input  to 
share,  contact  the  PO  or  secretary, 
Steamfitter-Pipefitter 
PO  Gerald  Tress 
PAC  Sec  John  Lampey 
The  Steamfitter  - Pipefitter 
PAC  participated  in  a trade  clus- 
ter meeting  to  discuss  accredita- 
tion issues  with  the  Boilermaker, 
Ironworker,  Welder  and  Structural 
Steel  and  Platefitter  trades  on 
February  16.  Highlights  of  the 
meeting  will  be  reported  in  a future 
issue  of  Update.  For  information 
contact  the  secretary. 
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Structural  Steel 
and  Plate  Fitter 

PO  Don  Oborowsky 
PAC  Sec  Ed  Friesen 
A revised  course  outline, 
targeted  for  implementation 
September  2000,  will  be  presented 
to  the  Board  for  approval  this 
spring.  The  Structural  Steel  and 
Plate  Fitter  trade  initiated  a 
trade  cluster  meeting  to  discuss 
accreditation  issues  with  the 
Boilermaker,  Ironworker,  Welder 
and  Steamfitter  - Pipefitter  trades 
on  February  16.  Highlights  of 
the  meeting  will  be  reported  in  a 
future  issue  of  Update.  For  infor- 
mation contact  the  secretary. 
Tilesetter 
PO  John  Taylor 
PAC  Sec  Ed  Dohei 
Technical  training  was  sus- 
pended in  Alberta  due  to  low 
enrolment.  Apprentices  have 
been  attending  technical  training 
in  BC.  Renewed  interest  has 
resulted  in  a class  offering  in 
Edmonton  with  another  class 
scheduled  for  Calgary.  Future 
classes  will  depend  on  industry 
support.  For  information  contact 
the  secretary. 


Transport 

Refrigeration 

Mechanic 

PO  Richard  Hovagimian 
PAC  Sec  Larry  Zeisman 
Due  to  low  enrolment,  1st 
period  technical  training  was 
not  offered.  If  you  have  someone 
working  for  you  who  could  be 
signed  up  as  an  apprentice  or 
should  be  attending  technical 
training,  or  you  are  a person 
who  wishes  to  be  an  apprentice, 
contact  the  apprenticeship  and 
industry  training  office  at  the 
location  nearest  you. 
Warehousing 
(designated  occupation) 
PO  Warren  Workun 
OTC  Sec  Darrell  Mottershead 
The  OTC  continues  to  review 
possible  private  training  and  sec- 
ondary school  courses  for  accred- 
itation and  advanced  standing 
credit  in  the  warehousing 
occupation.  The  committee  will 
also  be  reviewing  other  possible 
designation  options  at  its  March 
2000  meeting.  For  more  informa- 
tion, contact  the  secretary. 


Water  Well  Driller 

PO  Brad  Meyers 
PAC  Sec  Murray  Stratton 
Red  Deer  College,  where  the 
Water  Well  Driller  program  is  deliv- 
ered, is  using  new  instructional 
modules  to  teach  technical  train- 
ing. The  PAC  needs  employee 
representation,  especially  from 
Northern  Alberta.  If  you  are  inter- 
ested in  becoming  a PAC  member, 
please  contact  the  apprenticeship 
and  industry  training  office  nearest 
you  for  application  information. 
Welder 

PO  Donald  Bunch 
PAC  Sec  Ed  Friesen 
The  Welder  Individual  Learning 
Modules  Needs  Analysis  Report 
has  been  released  and  is  being 
used  as  the  basis  for  the  revision 
of  the  course  outline.  The  PAC 
participated  in  a trade  cluster 
meeting  to  discuss  accreditation 
issues  with  the  Boilermaker, 
Ironworker,  Steamfitter-Pipefitter 
and  Structural  Steel  and 
Platefitter  trades  on  February 
16.  Highlights  of  the  meeting 
will  be  reported  in  a future  issue 
of  Update.  For  information 
contact  the  secretary. 


What  does  it  take  to  become  a SCO? 


Thinking  of  a career  change? 
Think  Safety  Codes  Officer! 


At  some  point  in  their  lives,  many 
people  consider  changing  careers.  It  isn’t 
that  they  don’t  like  dieir  work  anymore. 
It  isn’t  that  they  think  the  career  isn’t  still 
a good  choice.  They  are  just  looking 
for  new  challenges  and  new  ways  of 
doing  things.  It’s  all  part  of  the  lifelong 
Seaming  that  will  become  a must  in  the 
21st  century. 


Tradespeople  are  among  the  many  people 
who  decide  to  take  the  skills  and  knowl- 
edge they  have  acquired  in  one  field  and 
apply  them  to  another.  Tradespeople 
who  are  considering  such  a career  change 
have  many  options  to  choose  from. 
One  such  option  is  the  relatively  new 
occupation  of  Safety  Codes  Officer  or 
“SCO”  as  it  is  known  in  the  field.  ♦ 


Update  on 
A Vision  for 
the  Future 

. . . Proposed  Amendments  to 
the  Apprenticeship  and  Industry 
Training  Act 

Since  late  1996,  the  Alberta  Appren- 
ticeship and  Industry  Training  Board 
and  the  Alberta  government  have 
consulted  with  industry  on  ways  to 
make  the  apprenticeship  and  industry 
training  system  more  responsive  to 
employers,  employees  and  apprentices. 
Phase  I of  the  consultation  A Vision 
for  the  Future,  concluded  in  October 
1997,  resulted  in  six  new  actions  in 
apprenticeship  and  industry  training. 
They  were:  more  options  for  training; 
improved  financial  support  for  appren- 
tices; increased  promotions  of  ways 
to  start  an  apprenticeship  and  recog- 
nize prior  learning;  more  training 
opportunities  for  youth;  increased 
options  for  certification  of  workers; 
and  a strengthened  industry  advisory 
committee  network.  Phase  II  of 
the  industry  consultation  focused  on 
proposals  about  the  regulatory  frame- 
work for  the  apprenticeship  and 
industry  training  system. 

Amendments  to  the  Apprenticeship  and 
Industry  Training  Act  are  required  to  allow 
the  Board’s  recommendations  to  be  fully 
implemented.  Proposed  changes  would 
increase  the  responsiveness  of  Alberta’s 
apprenticeship  and  Industry  training  system 
while  maintaining  Alberta’s  high  industry 
standards.  It  is  hoped  amendments  to  the 
Act  can  be  made  by  the  end  of  the  spring 
2000  sitting  of  the  Legislative  Assembly, 
and  that  changes  to  regulations  can  be 
completed  by  the  end  of  2000. 

The  Alberta  Apprenticeship  and  Industry 
Training  Board  and  the  industry  advisory 
committees  have  been  responsible  for 
determining  the  standards  and  require- 
ments of  apprenticeship  and  industry 
training  programs,  and  will  continue  to 
do  so.  The  government  will  continue  to 
set  broad  policy  and  legislation. 

For  additional  information,  visit 
www.tradesecrets.org/library. 


Apprenticeship 

. . . fiction  and  fact 
Fiction 

The  most  common  age  for  entering 
an  apprenticeship  program  is  27. 

Fact 

Most  apprentices  start  their  first 
apprenticeship  between  the  ages  of 
19  and  22.  Apprenticeship  provides 
an  opportunity  for  people  of  any 
age.  There  are  apprentices  who  are 
14  and  others  in  their  40’s  and  50’s. 
Fiction 

I don’t  need  the  interprovincial 
Red  Seal. 

Fact 

You  may  not  have  plans  to  work 
outside  Alberta  now,  but  you  may 
want  to  work  in  another  province  or 
territory  in  the  future.  If  you  pass  the 
Interprovincial  Standards  (Red  Seal) 
examination  and  get  your  Red  Seal 
when  you  complete  your  apprentice- 
ship program,  or  at  anytime  after  you 


The  demand  for  Safety  Codes 
Officers  is  expected  to  grow  in  the  next 
few  years.  The  Safety  Codes  Council 
works  closely  with  industry,  associa- 
tions, labour  groups  and  Alberta 
Municipal  Affairs  to  develop  strategies 
to  encourage  more  people  to  consider 
becoming  Safety  Codes  Officers. 

A Safety  Codes  Officer  can  be  best 
described  as  a technical  inspector  assuring 
the  safety  of  the  public.  SCO’s  can’t  be 
recruited  directly  from  colleges  or 
universities.  They  must  be  highly  skilled 
people  who  already  have  extensive 
experience  and  technical  knowledge. 

There  are  nine  technical  disciplines 

are  certified,  you  will  be  able  to  work 
in  other  provinces  and  territories 
recognizing  that  Red  Seal  trade. 

Fiction 

People  who  know  nothing  about 
my  trade  decide  what  I learn  in 
technical  training. 

Fact 

Employers  and  employees  working 
in  or  who  are  knowledgeable  about 
the  trade,  are  members  of  provincial 
apprenticeship  committees  (PACs). 
The  PACs  develop  the  training 
standards,  course  outlines  and 
examinations  for  apprenticeship 
training  in  each  trade.  Working 
closely  through  PACs,  industry 
reviews,  and  if  necessary  revises 
these  elements  regularly  to  ensure 
they  keep  up  with  today’s  work- 
place standards.  ♦ 


named  in  the  Safety  Codes  Act 
- Amusement  Rides,  Boilers  and 
Pressure  Vessels,  Building,  Electrical, 
Elevators,  Fire,  Gas,  Passenger  Rope- 
ways (ski  lifts)  and  Plumbing. 

For  example,  if  you  are  a journeyman 
certified  in  the  gasfitter,  automotive 
service  technician  or  heavy  equipment 
technician  trades,  you  may  have 
a future  as  a gas  safety  codes  officer. 
There  are  two  levels  in  the  gas  disci- 
pline. Each  has  specific  responsibilities 
and  requires  a different  combination  of 
certification  and  experience.  Each  of  the 
other  eight  technical  disciplines  also  has 
specific  responsibilities  and  skill  require- 
ments. Whatever  the  discipline,  safety 
codes  officers  have  a vital  role  in  deliv- 
ering innovative,  effective  and  efficient 
public  safety  programs  to  industry  and 
communities.  They  help  ensure  that  the 
Safety  Codes  Council  is  able  to  fulfil  an 
important  mandate. 

Lifelong  learning  will  be  a must  in 
the  new  millennium.  If  you  are 
a tradesperson  and  looking  to 
expand  your  horizons  and  learn  new 
skills,  consider  becoming  a safety 
codes  officer.  It  may  be  the  career 
opportunity  you’ve  been  waiting  for. 

For  more  information  about  qualifica- 
tions and  courses  for  Safety  Codes 
Officers,  contact  the  Safety  Codes 
Council  at  602,  10808  - 99  Avenue 
NW,  Edmonton,  AB,  T5K  0G5. 
Telephone:  413-0099 
Toll  Free:  1-888-413-0099. 

Fax:  424-5134 

Toll  Free:  1-888-424-5134. 

You  can  also  find  information 
at  the  Council  web  site: 
www.safetycodes.ab.ca.  ♦ 
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